Diversity Meeting 

Minutes from Sept. 3, 2008

1845 W. Cortland

Committee members present: Nicole Cantello, Scott Trotter, Connie Grunwaldt, Vivian Barrett, Mark Neidlinger, Monica Melendez, Nancy Maldonado, Sabrina Craig, Roberto Maldonado, Marquese Martin-Hayes

Additional participants: Jonathan Goldman

Open 4:30pm

Voted Vivian Barrett Chair and Monica Melendez Secretary

Scope of the Diversity Committee 

Sabrina read Diversity goals adopted by the Old LSC and it was discussed propose New LSC to adapt as well.

Sumi Cho’s email representing her thoughts for goals and objectives were discussed and were considered to become Diversity goals and objectives. 

Committee scope agreed upon is as follows:

Goal One: Create a nurturing and inclusive classroom, workplace, and school environment that is welcoming to all, particularly people of different, minority and 

Objective One: Preserve and expand diversity at the student level

Objective Two: Enhance the curriculum to reflect the diversity of the city of Chicago and the world in which we live

Objective Three: Monitor and ameliorate any achievement gaps among demographic groups at Drummond

This committee will work to meet our goal using several strategies, which will be further planned at the next meeting. These steps involve research, promotion of the school program, education, meeting with Chicago Public Schools and more. 

Committee will develop a work plan at the next meeting.

The diversity committee advises the administration of Drummond Montessori to preserve and expand diversity at the level of teachers and other Drummond employees, decision-makers, and leadership school wide.

Presently the action steps are to request demographic information from Chicago Public Schools.  Additionally, we welcome more parents to participate in the Diversity committee and invite more people to attend monthly meetings. Next meeting October 15, 2008 at 4:30 in the school building.

Thoughts shared during discussion of goals and objectives:

· Mr. Neidlinger discussed how we are below in the percentage under the Magnet           requirement. (Call was placed to get exact number)

· What can be done to preserve and increase diversity at Drummond?

· Diversity committee should represent Montessori/Magnet

· More minority representation/leaders in school’s groups/committees

· Promote diverse within curriculum with parents (ex. Salsa dancing in gym) use resources with the parent community

· How to further build upon our school diversity

· Making meetings and information given accessible in Spanish 

Define Diversity (racial… $$) benchmarks CPS

Before redefining concentration should be placed on Magnet Diversity numbers

Transportation/school bus

Where did we fall out of compliance CPS?

Schedule as follows one meeting a month and rotating morning meetings and evening meetings.

Dates: October 15 
4:30pm


November 26 
8am


December 3 
4:30pm


January 21
8am


February 18
4:30pm


March 18
8am


April 22
4:30pm


May 13 
8am

The next meeting will focus on creating a work plan to meet the work scope of the committee. 

